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Increasing union instability, especially among pésghave prompt theoretical explanations
of the possible links between gender roles andlfestability. In the past, women’s economic
dependence on their spouses was an important redsamily stability (Oppenheimer 1994).
Family instability has been linked to increasingpmortions of dual-earner couples, where
both men and women are engaged in labor market .wdHese changes have not
automatically resulted in equal division of laborthe home and create a gap between gender
equality in the public and private spheres which igossible source of family instability. In
this study we ask whether a smaller gap in gendealgy between the two spheres has a
stabilizing effect on the family.

The actual policies and policy discourse in a couate likely to influence the development
of gender relations in the family (Olah 2001). Genequality is an explicit policy goal in the
Nordic countries which have a long tradition of mating gender equality through family
policy. On the one side, policies have activelymarfed female employment facilitating the
combination of childrearing and female employmé&n. the other side, specific policies are
aimed of encouraging men’s participation in the detit sphere and thus change gender
relations in the families.

The aim of this paper is to examine whether motev@dathers role in the family has a
negative effect of divorce risk. We will use uniqdata allowing for detailed information
from administrative registers of the whole popuwatiof men and women in two Nordic
countries — Sweden and Norway. We make use of paeifsc family policy, the parental
leave program, which both promotes female employraed challenges the gender division
at home. In general, parents are offered a genavags-compensation for staying home with
their newborn child for around one year. Part &f lkave is reserved for the fathers meaning
that if the leave days are not taken by the fatihey cannot be transferred to the mother. The
introduction of this father’s quota is a unique Htiorfeature and we will use the reform to
estimate the casual effect of more active fathelesin the family on the risk of divorce. The
reform has been embraced by the fathers and theritgapf all fathers make use of the
father’'s quota. Our analysis is based on an assomgitat father’'s use of parental leave is an
investment in the relationship possibly generatimgye equality in the family in general and
thus leads to more stable relationships.

Our analysis will have a class perspective asribisobvious that the relation of gender roles
and family stability are the same in different gysui.e. couples with higher education are
both associated with more gender equality and rfeorely stability. For this we will set up
separate analysis for different educational grompsrder to test whether the relationship
between gender equality in the family and uniomistg differs by educational attainment.



We will also consider whether there is cross-naimariations in the relation of gender roles
and family instability. Family policies in SwedendaNorway are fairly similar, but there are
some key differences that can provide country bfiees. For instance, Norway has a longer
history of dualistic family policies that supporbth dual-earner couples and provide direct
family support. Sweden on the other hand have hawbie consistent orientation towards
gender equality. Comparing countries with fairlyngar policies, and economic, social and
cultural conditions, we are better able to isolthe effects of the family policy on
demographic behavior from the effects of otherdest

Theoretical framework

Let us follow two sets of arguments that lead toteictory interpretations about the
relationship between gender roles and family stghiCooke 2006). First, in the traditional
male breadwinner-female caregiver societies gesgdecialization increase couples’ mutual
dependence (Becker 1981) and thereby maintain ysstability (Oppenheimer 1994). In the
process towards more dual-earner couples womermaoetic empowerment reduces her
dependence upon men which becomes a threat toeihefits for specialization and thus
predicting greater divorce risks (Cooke 2006). &d¢covhen both men and women are
participating in the labor market the division @fighand unpaid work in the family becomes a
result of negotiations between the spouses baseadlative wages, preferences etc. (Cooke
2006). Here, alternatives to marriage are seempsrtant determinants of bargaining power.
This means that women’s empowerment may invoke edlildie threat of divorce when
bargaining over division of domestic labor, andstttlumore equal share of domestic work
should decrease the risk of divorce (Breen and E@K5). In other words when women and
men contribute more equally to the family economyuaequal share of responsibility for
domestic work becomes perceived both as unfairpgollematic given constraints on time
and energy, and thus generates a demand for a egua division family work among
women (Olah 2001). From this it has been arguetlitftaeasing divorce risks is not only
reflecting more female employment, but also meatklof changing behavior in response to
increasing female employment (Cooke 2006).

There is evidence that gives support for both prations. In a comparison between the
United States and Germany Cooke (2006) finds thalevwwn Germany any move away from
gender specialization, either in terms of her imeatent in paid labor work or his
involvement in unpaid work, increase the risk ofalce, while in the United States, more
gender equality in the family are associated withrenmarital stability. In a comparison
between Sweden and Hungary Olah (2001) finds tbater relations does not seems to be
important for family stability in Hungary, while ¢he is a positive association in Sweden. A
recent study from the United Kingdom shows that dinerce rate is lower when fathers
engage in the highest level of unpaid work and dciaife regardless of their wives’
employment statuses (Sigle-Rushton 2010). This ystaldo shows that men’s active
involvement in unpaid work can substantially off$ké destabilizing effect of women’s
employment (Sigle-Rushton 2010).

The relationship between gender roles and famdbpibty is undoubtedly depending on the
social context. In societies where there is nogedi reinforcing traditional gender hierarchies,
men’s greater participation in domestic tasks tesl more stable marriages regardless of
women’s employment (Cooke 2006). In most societlest have encouraged an equal
participation between paid work and family workréhés still a gap between ideology and



practice. It is argued that the establishment efdbhal-earner family model influences family
stability only if it is accompanied by some changesraditional gender relations within the
family (Olah 2001).

Given the strong focus on gender equality in thedMocountries it is good reasons to expect
that more father involvement in the family and mequal gender roles increase marital
stability as suggested in the theoretical arguméfits test this using critical juncture in time
when major changes in policy occur. In this study wse the introduction of the father’s
guota. The introduction of the father's quota itated to the gender roles at home, in
particular father’s role in the family. A more gemcequal use of parental leave might help
couples achieve more equality in total time spenpaid and unpaid work. A smaller gap
between gender roles in the public and private rgpban thereby have a stabilizing effect on
the family. In relationships where gender equabtyaccepted by the partners, men tend to
take parental leave both in order to take theiresiod parenting responsibilities and because
they wish to spend more time with their children.or®l specifically we expect the
introduction of the father's quota to increase éath involvement in the family which has
stabilizing effect on unions (lower divorce risks).

Data and methods

We use data from the national population registergering the whole population. Each

person is identified by a unique identification rhers. This allows us to link data from

different administrative registers and we will coost datasets that contain childbearing
histories and longitudinal information on incomedagducation. The data cover an almost
twenty year period 1993 to 2011. The father’s quetarm was introduced at different times,
1993 in Norway and 1995 in Sweden. When the refaam implemented it was 4 weeks in
Norway and Sweden. In both countries there has laellitional reforms increasing the

father’s quota to the total of 10 weeks in Swedmh B2 weeks in Norway.

In order to examine the relations between the thtetion of the father’'s quota in the parental
leave policy and divorce we make use of a “quapeexnental” approach (e.g. Angrist and
Pischke 2009). This means that we focus on soetdtatical junctures” which is major
changes in policy, i.e. the introduction of theh&ats quota, which is likely to have an impact
on subsequent behavior. To understand the “quasrarental” approach, we can first
consider the ideal of a controlled laboratory ekpent in which we are able to randomly
assign some families to receive a “treatment” (theher taking longer leave) and other
families into a “control group” (the father taketlé or no leave). After some time, we can
then compare outcomes (here divorce) for the ‘imeat” and “control” groups and reach
conclusions about the effect of paternal leavena@gkiObviously, it is quite difficult to
implement such experiments in the real world, & introduction of the father's quota
creates a situation in which some (pre-reform) @siexperience one parental leave regime
and other families experience a different (postmaf) system. Assuming that inclusion in the
pre- and post-reform populations is largely randmmexogenously determined, comparison
of outcomes for pre- and post-reform families woalw us to reach stronger conclusions
about the true effects of leave-taking than wouwdHhe case with standard correlation studies.



Innovation

The proposed analysis is innovative in several wagsour knowledge, this is the first time
the parental leave policy including the father'soiguhas been used in analysis of marital
stability. The analysis from Sweden by Olah (20048d data that covered the period prior to
the father’'s quota reform. Therefore we do not krieaw a policy with an explicit aim of
changing the gender roles in the family are intateel with marital stability. Another
innovative feature of this study is our researcatsgy. Using a sophisticated method the aim
is to remove some of the selection in the relatigndetween gender equality in the family
and divorce in order to assess the causal effettieofather’s quota reform on divorce. This
will give improved knowledge about whether and hoare equal gender roles in the families
influence union stability. Using administrative isgr data including information of the
whole population allows us to perform more detadedlysis, distinguishing into rather small
groups, than previous analysis using survey data baen able to. Last, to the best of our
knowledge, no comparative studies of the paremtavd policy and divorce in the Nordic
countries exist.
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